Are long-term care insurance premiums included for the flexible spending account?
No!!

Currently all of my income is housing expense and reimbursable expenses. Therefore I
have no taxable income from ISI. It seems to me there is no benefit for me to use the
flexsystem plan for medical expenses. Is this accurate?

There may not be a tax benefit on first sight. However, you are still having to pay for
medical expenses out of pocket and the money used to pay those expenses are subject
to taxes when you file. By choosing to elect a pre-tax FSA deduction, those expenses
would no longer be subject to taxes when you file your income taxes each year.

Do I need to submit receipts to TASC for reimbursement?

Yes, they do required you to submit receipts. However, TASC prefers to have you fax
the receipts to them. You would be responsible to maintain the receipts and prove the
expense to the IRS in case of an audit.

If I am covered by insurance under another group medical plan (my spouse) can I
participate? Do I need to fill out the form?

Yes, you can participate; but only if your spouse’s company does not have an FSA
which you are included in. You will still need to fill out the enrollment and
disclaimer forms indicating whether you are participating or not.

According to the FSA supplied description there is no fee for this service. But the "FSA
Disclosure Statement" indicates that TSAC will be charging a $5/month fee. What is the
admin fee?

TASC charges/bills the Home Office monthly based on the number of people
participating in the plan. This fee includes a charge for each employee having a debit
card for medical expense. ISI passes that fee onto the employee and deducts it directly
from your ministry account.

How do I use the "FlexSystem Claim Card" instead of submitting reimbursement
claims? Do we present it to the Dr. office, pharmacy, etc like a credit/debit Visa card?
Will all accept it?

Yes, the debit card should be accepted at all locations where you are able to use a
debit/credit card. The office you present it to will not know that it is a FSA card
instead of one issued by a normal bank. However, it the amount you are trying to
charge exceeds the amount of your FSA annual deduction, the expenses will be
declined.

What does the foreboding revelation mean "Reduction of your Social Security benefits?
How does a Cafeteria Plan affect Social Security benefits?

An FSA deduction reduces your Social Security benefits because the amount of Gross
Pay for each paycheck is reduced by the amount of your monthly election before
Social Security tax is calculated. Therefore you will have a lower amount reported to
Social Security as actual gross salary.
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Could I opt out at end of year (Dec.31?) if wish?
Yes, every December every employee who is benefits eligible must choose to elect to
participate or not and what amount they choose to have deducted over the plan year.

Am I correct that this plan would cover my wife expenses in addition to mine? If so, is
there only one "election amount" fund for both of us with each person using any % of it?
Yes, your spouse can be covered under your plan as long as they do not participate in
an FSA type of plan through their employer. Even if you're your spouse has the
possibility of participating in a similar plan through their employer, you can still
include their expenses in our plan as long on you are not: double-dipping, claiming
more the $5000 Federal limit on child car, or “working” the system so as to violate a
Federal law. Yes, there is only one elected amount and both individuals can use the
money until it is depleted. There is no limit.

So how else can I find the list of eligible "prescribed medicines?" If one of mine will not
show on the list (somewhat rare), where can I ask specifically about it?

There is not an actual list of medications that are allowed. As long as the prescription
is made by a doctor and filled by a pharmacist, the expense is allowed. Also if it is an
over-the-counter medicine you may use the debit card or submit it for reimbursement.

Can I increase my salary to compensate for not reimbursing the premiums from my
ministry account?

Yes, you may choose to have your budgeted salary increased account for the premium
being withheld from you salary. However, you cannot increase your salary because of
the medical expense election.

What does my living allowance have to do with my reimbursement for health
premiums? Does that mean that I do, indeed, have to increase my living allowance
(thus, my entire salary) by the amount of my health premiums if I have insurance that is
NOT from ISI?

In order to participate in the FSA plan, you must have taxable (living allowance)
income from which to have the elected amount deducted form. If you do not have a
budget living allowance or your budgeted living allowance is not sufficient to cover
the elected FSA amount, we will need to change your budget to reflect your elected
amount.

The way this is described, a major expense that is currently budgeted out of "ministry
expense" will now be budgeted out of "salary". Aside from the tax issue, won't
EVERYONE need to revisit their budget? Won't the salary portion of each person's
budget need to be increased to absorb their insurance premium cost?

No, as of May 1, 2006, most employees are required to be on ISI’s medical plan unless
they have a qualified exemption. Only those employees who have opted to only
insure themselves on the ISI plan and insure their spouses and/or children under
another plan using post-tax money will need to make a change to their budgets.



