
International Students, Inc. 
Participant Feedback on the Module and Coach 

 
 
Module Name: Exploring ISI Modules 
Date Started: 
Date Completed: 
Coach (if applicable): 
Instructor (if applicable): 
Name: 
 
Please give a brief, candid response to each of the questions below (or circle the appropriate 
numerical value). Completion of this survey should take no more than fifteen minutes. Use 
additional paper if needed. 
 
General:       no        maybe  yes 
Was this module worth your time and effort?    1 2 3 4 5 
 
Would you recommend this training module to other  
potential ISI staff?      1 2 3 4 5 
 
Would you recommend this coach/instructor to other  
potential ISI staff?      1 2 3 4 5 
 
What were the overall strengths of this module? 
 
What were the overall weaknesses? 
 
Coach/Instructor evaluation: 
1) How could your coach/instructor improve her/his effectiveness in communicating expectations and 
guidelines for this training module? 
 
2) In what ways did your coach/instructor help you understand and maximize your learning experience 
throughout this module? How could he/she improve? 
 
3) How did your coach/instructor’s attitude impact your learning experience? How could he/she improve? 
 
 
Module Effectiveness 
How much time (approximate hours) did it take you to complete this module? How much time do you think 
is necessary to understand and assimilate the material? 
 
Was the instructional material and were the assignments relevant/helpful in achieving the learning 
objectives of this module? If not, how could these be improved? 
  
In what ways did this module strengthen your ability to define and implement effective ministry goals? 
 
Was the content of this module relevant to your role with ISI? Explain why or why not. 
 
 
Other Comments: 
 
Please send a completed copy to: recruitment@isiwebnet.net and if you desire, share any helpful 
information with your coach, 

mailto:recruitment@isiwebnet.net
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